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Dear Post Commander, 

Congratulations on your election as Commander! This is an important position, one that requires 
hard work, dedication, and trustworthiness. Your Post is counting on you to fulfill your duties to 
the benefit of the organization, members and communities. We want to help you be successful.  

Whether you are new to the job or have done it before, there is always something you can learn.  
This guide was created to assist you – no matter what your current level of knowledge and 
experience may be. This guide is a training tool to educate and assist you in your role.   

The enclosed manual is periodically updated. You can find the latest version, as well as other 
valuable resources, at www.vfw.org by logging in as a member (Login – top bar, right side), and 
going to “Member/Post Resources – VFW Training & Support.”  

Other important resources include the Bylaws, Manual of Procedure, and Ritual. In particular, 
the Manual of Procedure, Sec 218 (a) (1) outlines the responsibilities of the Post Commander.  
Learn these well. Each Post is required to maintain a current copy of the Bylaws, Manual of 
Procedure, and Ritual; current copies are available for purchase from the VFW Store at 
www.vfwstore.org.  

We are here to support you. If you have questions and are unable to find answers with your 
District or Department, call us at 833.VFW.VETS. Explain to the operator what you need, and 
they will transfer you to the correct person to answer your questions.     

Thank you for taking on this responsibility. It may be challenging at times, but it can also be very 
rewarding. We wish you well! 

Kevin C. Jones Debra L. Anderson 
Adjutant General Quartermaster General 

P.S. Have a suggestion to how we can improve the Commander’s Guide? We want to hear from 
you!  Send an email to info@vfw.org, subject line “Feedback on Commander’s Guide,” with 
your comments. We are always looking to improve on what we do. 
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